De#inition of Terms

The majority of these terms come from Racial Equity Tools, a site designed to offer resources
and support for individuals and groups working to achieve racial equity. Other organizations
or resources may use differing de@initions and language, and this work is @luid as our learning
continues. For the sake of our conversation together in this space, we ask participants to
familiarize themselves with the terms below, as de@ined. We will spend time discussing these
various terms during our opening session.

Ally: Someone who makes the commitment and effort to recognize their privilege (based
on gender, class, race, sexual identity, etc.) and work in solidarity with oppressed groups in
the struggle for justice. Allies understand that it is in their own interest to end all forms of
oppression, even those from which they may beneBit in concrete ways. Allies commit to
reducing their own complicity or collusion in oppression of those groups and invest in
strengthening their own knowledge and awareness of oppression.

Anti-Black- The Council for Democratizing Education deBines anti-Blackness as being a
two-part formation that both voids Blackness of value, while systematically marginalizing
Black people and their issues. The Birst form of anti-Blackness is overt racism. Beneath this
anti-Black racism is the covert structural and systemic racism which categorically
predetermines the socioeconomic status of Blacks in this country. The structure is held in
place by anti-Black policies, institutions, and ideologies. The second form of anti-Blackness
is the unethical disregard for anti-Black institutions and policies. This disregard is the
product of class, race, and/or gender privilege certain individuals experience due to antiBlack institutions and policies. This form of anti-Blackness is protected by the Birst form of
overt racism.

Anti-racism: Anti-Racism is deBined as the work of actively opposing racism by advocating
for changes in political, economic, and social life. Anti-racism tends to be an individualized
approach, and set up in opposition to individual racist behaviors and impacts.

Anti-racist: An anti-racist is someone who is supporting an antiracist policy through their
actions or expressing antiracist ideas. This includes the expression or ideas that racial
groups are equals and do not need developing, and supporting policies that reduce racial
inequity (see non-racist for comparison).
(Source: Ibram X Kendi, How to be an Antiracist, Random House, 2019).

Assimilationist: One who is expressing the racist idea that a racial group is culturally or
behaviorally inferior and is supporting cultural or behavioral enrichment programs to
develop that racial group.

Bigotry: Intolerant prejudice that gloriBies one's own group and denigrates members of
other groups.

BIPOC: This acronym stands for “Black, Brown, Indigenous People of Color”. Sometimes
people who identify as African American identify as Black and sometimes Latinx people
identify as Brown. It’s often helpful to remember our siblings who are mixed, multicultural,
or multiethnic, such as people who have parents from various cultural upbringings or selfidentiBied groups (such as having a parent who is White and a parent who is Black).

Black Lives Matter: A political movement to address systemic and state violence against
African Americans. Per the Black Lives Matter organizers: “In 2013, three radical Black
organizers—Alicia Garza, Patrisse Cullors, and Opal Tometi—created a Black-centered
political will and movement building project called #BlackLivesMatter. It was in response to
the acquittal of Trayvon Martin’s murderer, George Zimmerman. The project is now a
member-led global network of more than 40 chapters. [Black Lives Matter] members
organize and build local power to intervene in violence inBlicted on Black communities by
the state and vigilantes. Black Lives Matter is an ideological and political intervention in a
world where Black lives are systematically and intentionally targeted for demise. It is an
afBirmation of Black folks’ humanity, our contributions to this society, and our resilience in
the face of deadly oppression.”

Collusion: When people act to perpetuate oppression or prevent others from working to
eliminate oppression.

Colonization: Colonization can be deBined as some form of invasion, dispossession and
subjugation of a people. The invasion need not be military; it can begin—or continue—as
geographical intrusion in the form of agricultural, urban or industrial encroachments. The
result of such incursion is the dispossession of vast amounts of lands from the original
inhabitants and often the displacement of those original inhabitants. This is often legalized
after the fact. The long-term result of such massive dispossession is institutionalized
inequality. The colonizer/colonized relationship is by nature an unequal one that beneBits
the colonizer at the expense of the colonized. Ongoing and legacy Colonialism impact power
relations in most of the world today. For example, white supremacy as a philosophy was
developed largely to justify European colonial exploitation of the Global South (including
enslaving African peoples, extracting resources from much of Asia and Latin America, and
enshrining cultural norms of whiteness as desirable both in colonizing and colonizer
nations). See also: Decolonization.

Critical Race Theory: The Critical Race Theory movement considers many of the same
issues that conventional civil rights and ethnic studies take up, but places them in a broader
perspective that includes economics, history, and even feelings and the unconscious. Unlike
traditional civil rights, which embraces incrementalism and step by step progress, critical
race theory questions the very foundations of the liberal order, including equality theory,
legal reasoning, Enlightenment rationalism and principles of constitutional law.

Cultural Appropriation: Theft of cultural elements for one’s own use, commodiBication, or
proBit — including symbols, art, language, customs, etc. — often without understanding,
acknowledgement, or respect for its value in the original culture. Results from the
assumption of a dominant (i.e. white) culture’s right to take other cultural elements.

Cultural Racism: Cultural racism refers to representations, messages and stories
conveying the idea that behaviors and values associated with white people or “whiteness”
are automatically “better” or more “normal” than those associated with other racially
deBined groups. Cultural racism shows up in advertising, movies, history books, deBinitions
of patriotism, religion, and in policies and laws. Cultural racism is also a powerful force in
maintaining systems of internalized supremacy and internalized racism. It does that by
inBluencing collective beliefs about what constitutes appropriate behavior, what is seen as
beautiful, and the value placed on various forms of expression. All of these cultural norms
and values in the U.S. have explicitly or implicitly racialized ideals and assumptions (for
example, what “nude” means as a color, which facial features and body types are considered
beautiful, which child-rearing practices are considered appropriate.)

Discrimination: The unequal treatment of members of various groups based on race,
gender, social class, sexual orientation, physical ability, religion and other categories. [In the
United States] the law makes it illegal to discriminate against someone on the basis of race,
color, religion, national origin, or sex. The law also makes it illegal to retaliate against a
person because the person complained about discrimination, Biled a charge of
discrimination, or participated in an employment discrimination investigation or lawsuit.
The law also requires that employers reasonably accommodate applicants' and employees'
sincerely held religious practices, unless doing so would impose an undue hardship on the
operation of the employer's business.

Diversity: Diversity includes all the ways in which people differ, and it encompasses all the
different characteristics that make one individual or group different from another. It is allinclusive and recognizes everyone and every group as part of the diversity that should be
valued. A broad deBinition includes not only race, ethnicity, and gender — the groups that
most often come to mind when the term "diversity" is used — but also age, national origin,
religion, disability, sexual orientation, socioeconomic status, education, marital status,
language, and physical appearance. It also involves different ideas, perspectives, and values.
It is important to note that many activists and thinkers critique diversity alone as a strategy.
For instance, Baltimore Racial Justice Action states: “Diversity is silent on the subject of
equity. In an anti-oppression context, therefore, the issue is not diversity, but rather equity.
Often when people talk about diversity, they are thinking only of the “non-dominant”
groups.”
Ethnicity: A social construct that divides people into smaller social groups based on
characteristics such as shared sense of group membership, values, behavioral patterns,
language, political and economic interests, history and ancestral geographical base.
Examples of different ethnic groups are: Cape Verdean, Haitian, African American (Black);
Chinese, Korean, Vietnamese (Asian); Cherokee, Mohawk, Navaho (Native American);
Cuban, Mexican, Puerto Rican (Latino); Polish, Irish, and Swedish (White). It is important
to note that this construct is constructed by the dominant group.

Equity: As opposed to equality, which implies the same treatment, equity demands fair
treatment, giving all parties equal access.

Credit: Robert Wood Johnson Foundation (2017)

Implicit Bias: Also known as unconscious or hidden bias, implicit biases are negative
associations that people unknowingly hold. They are expressed automatically, without
conscious awareness. Many studies have indicated that implicit biases affect individuals’
attitudes and actions, thus creating real-world implications, even though individuals may
not even be aware that those biases exist within themselves. Notably, implicit biases have
been shown to trump individuals’ stated commitments to equality and fairness, thereby
producing behavior that diverges from the explicit attitudes that many people profess. The
Implicit Association Test (IAT) is often used to measure implicit biases with regard to race,
gender, sexual orientation, age, religion, and other topics.

Individual Racism: Individual racism refers to the beliefs, attitudes, and actions of
individuals that support or perpetuate racism. Individual racism can be deliberate, or the
individual may act to perpetuate or support racism without knowing that is what he or she
is doing.

Institutional Racism: Institutional racism refers speciBically to the ways in which
institutional policies and practices create different outcomes for different racial groups. The
institutional policies may never mention any racial group, but their effect is to create
advantages for whites and oppression and disadvantage for people from groups classiBied
as people of color.

Intersectionality: Exposing [one’s] multiple identities can help clarify the ways in which a
person can simultaneously experience privilege and oppression. For example, a Black
woman in America does not experience gender inequalities in exactly the same way as a
white woman, nor racial oppression identical to that experienced by a Black man. Each race
and gender intersection produces a qualitatively distinct life.
Per Kimberlé Williams Crenshaw, "Intersectionality is simply a prism to see the interactive
effects of various forms of discrimination and disempowerment. It looks at the way that
racism, many times, interacts with patriarchy, heterosexism, classism, xenophobia — seeing
that the overlapping vulnerabilities created by these systems actually create speci@ic kinds of
challenges. “Intersectionality 102,” then, is to say that these distinct problems create
challenges for movements that are only organized around these problems as separate and
individual. So when racial justice doesn’t have a critique of patriarchy and homophobia, the
particular way that racism is experienced and exacerbated by heterosexism, classism etc., falls
outside of our political organizing. It means that signi@icant numbers of people in our
communities aren’t being served by social justice frames because they don’t address the
particular ways that they’re experiencing discrimination."

Microaggression: The everyday verbal, nonverbal, and environmental slights, snubs, or
insults, whether intentional or unintentional, which communicate hostile, derogatory, or
negative messages to target persons based solely upon their marginalized group
membership.

Multicultural Competency: A process of learning about and becoming allies with people
from other cultures, thereby broadening our own understanding and ability to participate
in a multicultural process. The key element to becoming more culturally competent is
respect for the ways that others live in and organize the world and an openness to learn
from them.

Non-Racist: Perspective of not wanting to be racist, or being uncomfortable with the notion
of racism, but not actively speaking up against racist acts or ideologies. Being a non-racist
facilitates inaction. (See Figure 1 at the end of this journal; also anti-racist for comparison.)

People of Color: Often the preferred collective term for referring to non-White racial
groups. Racial justice advocates have been using the term “people of color” (not to be
confused with the pejorative “colored people”) since the late 1970s as an inclusive and
unifying frame across different racial groups that are not White, to address racial inequities.
While “people of color” can be a politically useful term, and describes people with their own
attributes (as opposed to what they are not, e.g., “non-White”), it is also important
whenever possible to identify people through their own racial/ethnic group, as each has its
own distinct experience and meaning and may be more appropriate. Note: sometimes the
term “People of Color” assumes that “white” is not a color (if “black” is a color, “white” is a
color too), and therefore still sets whiteness as an assumed majority/standard.

Power: Power is unequally distributed globally and in U.S. society; some individuals or
groups wield greater power than others, thereby allowing them greater access and control
over resources. Wealth, whiteness, citizenship, patriarchy, heterosexism, and education are
a few key social mechanisms through which power operates. Although power is often
conceptualized as power over other individuals or groups, other variations are power with
(used in the context of building collective strength) and power within (which references an
individual’s internal strength). Learning to “see” and understand relations of power is vital
to organizing for progressive social change.

Power may also be understood as the ability to inBluence others and impose one’s beliefs.
All power is relational, and the different relationships either reinforce or disrupt one
another. The importance of the concept of power to anti-racism is clear: racism cannot be
understood without understanding that power is not only an individual relationship but a
cultural one, and that power relationships are shifting constantly. Power can be used
malignantly and intentionally, but need not be, and individuals within a culture may beneBit
from power of which they are unaware.

Privilege- Unearned social power accorded by the formal and informal institutions of
society to ALL members of a dominant group (e.g. white privilege, male privilege, etc.).
Privilege is usually invisible to those who have it because we’re taught not to see it, but
nevertheless it puts them at an advantage over those who do not have it.

Race: For many people, it comes as a surprise that racial categorization schemes were
invented by scientists to support worldviews that viewed some groups of people as
superior and some as inferior. There are three important concepts linked to this fact:
•

Race is a made-up social construct, and not an actual biological fact

•

Race designations have changed over time. Some groups that are considered “white”
in the United States today were considered “non-white” in previous eras, in U.S.
Census data and in mass media and popular culture (for example, Irish, Italian and
Jewish people).

•

The way in which racial categorizations are enforced (the shape of racism) has also
changed over time. For example, the racial designation of Asian American and PaciBic
Islander changed four times in the 19th century. That is, they were deBined at times
as white and at other times as not white. Asian Americans and PaciBic Islanders, as
designated groups, have been used by whites at different times in history to compete
with African American labor.

Racial Equity: The absence of institutional and structural barriers experienced by people
based on race or color, that impede access, opportunities, and results.

Racial Inequity- Racial inequity is when two or more racial groups are not standing on
approximately equal footing. such as the percentages of each ethnic group in terms of
dropout rates, single family home ownership, access to healthcare, etc.

Racial Justice: The systematic fair treatment of people of all races, resulting in equitable
opportunities and outcomes for all. Racial justice—or racial equity—goes beyond “antiracism.” It is not just the absence of discrimination and inequities, but also the presence of
deliberate systems and supports to achieve and sustain racial equity through proactive and
preventative measures.

Racial Justice: [is deBined] as the proactive reinforcement of policies, practices, attitudes
and actions that produce equitable power, access, opportunities, treatment, impacts and
outcomes for all.

Racism: Racism is different from racial prejudice, hatred, or discrimination. Racism
involves one group having the power to carry out systematic discrimination through the
institutional policies and practices of the society and by shaping the cultural beliefs and
values that support those racist policies and practices.
•

Racism = race prejudice + social and institutional power

•

Racism = a white supremacy system

•

Racism = a system of advantage based on race

•

Racism = a system of oppression based on race

Restorative Justice: Restorative Justice is a theory of justice that emphasizes repairing the
harm caused by crime and conBlict. It places decisions in the hands of those who have been
most affected by a wrongdoing, and gives equal concern to the victim, the offender, and the
surrounding community. Restorative responses are meant to repair harm, heal broken
relationships, and address the underlying reasons for the offense. Restorative Justice
emphasizes individual and collective accountability. Crime and conBlict generate
opportunities to build community and increase grassroots power when restorative
practices are employed.

White Fragility: Per Robin DiAngelo, white fragility is “a state in which even a minimum
amount of racial stress becomes intolerable [for white people], triggering a range of
defensive moves. These moves include the outward display of emotions such as anger, fear,
and guilt, and behaviors such as argumentation, silence, and leaving the stress-inducing
situation. These behaviors, in turn, function to reinstate white racial equilibrium.”

White Privilege: Refers to the unquestioned and unearned set of advantages, entitlements,
beneBits and choices bestowed on people solely because they are white. Generally white
people who experience such privilege do so without being conscious of it.

Structural White Privilege: A system of white domination that creates and maintains
belief systems that make current racial advantages and disadvantages seem normal. The
system includes powerful incentives for maintaining white privilege and its consequences,
and powerful negative consequences for trying to interrupt white privilege or reduce its
consequences in meaningful ways. The system includes internal and external
manifestations at the individual, interpersonal, cultural and institutional levels.
•

The accumulated and interrelated advantages and disadvantages of white privilege
that are reBlected in racial/ethnic inequities in life-expectancy and other health
outcomes, income and wealth and other outcomes, in part through different access
to opportunities and resources. These differences are maintained in part by denying
that these advantages and disadvantages exist at the structural, institutional,
cultural, interpersonal and individual levels and by refusing to redress them or
eliminate the systems, policies, practices, cultural norms and other behaviors and
assumptions that maintain them.

•

Interpersonal White Privilege: Behavior between people that consciously or
unconsciously reBlects white superiority or entitlement.

•

Cultural White Privilege: A set of dominant cultural assumptions about what is good,
normal or appropriate that reBlects Western European white world views and
dismisses or demonizes other world views.

•

Institutional White Privilege: Policies, practices and behaviors of institutions -- such
as schools, banks, non-proBits or the Supreme Court -- that have the effect of
maintaining or increasing accumulated advantages for those groups currently
deBined as white, and maintaining or increasing disadvantages for those racial or
ethnic groups not deBined as white. The ability of institutions to survive and thrive
even when their policies, practices and behaviors maintain, expand or fail to redress
accumulated disadvantages and/or inequitable outcomes for people of color.

White Supremacy: The idea (ideology) that white people and the ideas, thoughts, beliefs,
and actions of white people are superior to People of Color and their ideas, thoughts,
beliefs, and actions. While most people associate white supremacy with extremist groups
like the Ku Klux Klan and the neo-Nazis, white supremacy is ever present in our
institutional and cultural assumptions that assign value, morality, goodness, and humanity
to the white group while casting people and communities of color as worthless (worth
less), immoral, bad, and inhuman and "undeserving." Drawing from critical race theory, the
term "white supremacy" also refers to a political or socio-economic system where white
people enjoy structural advantage and rights that other racial and ethnic groups do not,
both at a collective and an individual level. An example of the relationship between white
supremacy and institutional racism in the church is the drafting of and continual use of, the
Doctrine of Discovery, along with the creation of religious boarding schools. Indigenous lives
and languages were lost as a byproduct of the racist policies and actions that the Doctrine of
Discovery allowed.

Helpful resources:
Book “Waking Up White” by
Debby Irving

Helpful resources: “White
Privilege: Unpacking the
Invisible Knapsack” by Peggy
McIntosh (PDF)

ex) people who ask for more information
when they learn that Stapleton in Denver
is still named after a KKK wizard

starting to pick up patterns in injustice
towards people who do not identify as
white, might still feel uncomfortable but
asks questions about the tip of the iceberg
of racism in the United States, open to
listening

Curious non-racist learner:

ex) saying "All Lives Matter" (diluting the
plight of black, brown, indigenous lives that
are statistically more murdered than
whites' despite being minority populations)

feels bad about racial injustice but might
not pursue awareness, terminology, or
might feel so deeply uncomfortable that
they avoid talking abour racism

well-intentioned non-racist bystander:

Helpful resources: start with
relationship, seek professional advice
from diversity consultants/specialist

Helpful resources: MTV
Decoded 6-minute video
explaining institutional racism

ex) people who take the
initiative to research anti-racism
resources or read related
articles

says openly that beyond racism
being wrong, it must be
abolished because it is harming
people; familiar with some antiracism terminology and history,
open to action

Integrating anti-racist ally:

ex) KKK

believes that "whiteness" is real
and that peoples of European
descent are being threatened;
believe that violence is an
appropriate means to retain
power

White supremacist:

ex) people who understand that white
people suffer because of racism too
(because race and whiteness are both
social constructs even though their
effects are real)

understands and acts on knowledge
that if one of us is affected, all of us
are affected; joins one or more causes
in effort to change systems of
oppression; very familiar with antiracism terminology and often
networked with like-minded allies

Intersectional anti-racist advocate:

ex) Leslie Herod, a Colorado legislator
(Democrat), passed a law that made
it illegal for employers, housing,
schools to discriminate on the basis
of hair type (CROWN ACT of 2020)

actively uses their body, voice, story,
vote, privilege, or vocation to decry
and fight against racism in the United
States; passion is based on
storytelling, stats, and actions grow
out of involvement in various stages
of community organizing

Anti-racist demonstrator:

Helpful resources: Book “So
You Want to Talk About Race”
by Ijeoma Oluo; Native
American voices: George
Tinker (Osage Nation) and
Chief Wilma Mankiller
(Cherokee Nation)

List of helpful resources:
compiled by subject (including
a pandemic section) by Rachel
Ricketts

Figure 1. Approaches to Racism in the U.S., categories named and developed by Ihoby Rakotomalala, 6/3/20 for Auraria Campus Ministry (inspired by and uses “non-racist” and “antiracist” terms from spectrum developed by Campbell, and continuum adapted by Avazian, Branding, LaCour)

